Story, Page 1-D o

m F est @nf&@

Story, Page 1-B

% Yeam Lamra,'

ins Suit

Story, Page 1-C

VOL. 112, NO. 120

ok

P.0. BOX 4689

For 111 Years the South’s Standard Newspaper
ATLANTA, GA. 30302, WEDNESDAY, DECEMBEK 5, 1979

62 PAGES, 4 SECTIONS

"TWENTY CENTS
Price May Be Higher

Pesiededede Outside Retail Trading Zone

QUIT AMOCO POST
Ken D. Anderson

By Jim Stewart

Canstitution Statt viriter
A former executive of the American Oil Co.
{Amoco) has charged that for several years, the
company maintained a lavish system of -undisclosed
personal ‘benefits for its' executives that far exceeded
t -allowed by ‘moest major compa-

- d: d Wl
nies.

The perquisites, or “perks" as they are often
called; included: tax-free, non-business-related vaca-
tions for executives and their families; entertainment;
clothing, liquor; jewelry; custom-ordered meats; cash;
and home appliances, the former executive said.

Ken D. Anderson, who raeigned his - $44,500 posi-

tion as manager of field trammg after 23%. years w;th
Amoeo in June 1977, said the perks were financed
through a tax-deductible training account he personaily
controlled at Amoco's Southeastern regxonal headquar—
ters in Atlanta.

Anderson; 49, sakndy he approved the ezpendtture of

nearly $1 million in perks from the account over a ..’ son
- fomm employee.”
“Numnerous  Amoco - invoices; accounung records .
and ‘receipts Anderson provided The Atlanta Constitu-~
i ect the purchase of luxury goods and services.
! {lxe former executxve described, The records.
b;

5%-year period. He said the same practice was com-

mon at the corporation’s other five regional offices-and.. .
extended to Amoco’s. parent company, Standard 01! Co

of Indiana, headquartered in Chicago.

In a prepared ‘statement, Bob Croéby, Amocos ' )
Southeastern director for public and government af: ..y

~discuss ‘the personal a!iairs of our employees or for-

‘mer employees. Questions should be addressed to those

‘employees: In-this instance, while we are certain none

of these accusations are true, we consider them very

ious charges:and will: ‘investigate them thoroughly.”

“Crosby also said that Amocd had asked for Ander-
son’s resignation and described him- as “a. disgruntled

fairs, responded‘ "It is agamst our company pohcy ot

The pattern of executive favors Anderson re-
vealed is not disclosed in the oil company’s proxy re-
ports, which do list more common perks such as health .
and life insurance benefits, stock shanng, and incen-
tive programs available to higher-ups in many compa-
nies.

The Securities and Exchange Commission (SEC)
requires that publxcly held corporations fully report
and line-itern in annual proxy reports significant perks
given to their ranking executives... .

Anderson said the additional perks he pmvnded at

" Amoeo’s Atlanta regional office were viewed by the

benefited executives as just another — albeit covert ~ -

By Paul hebermsn
and Chester Goolrick
Constitution Staff Writers

The history of the Atlantic Co. Inc. i isa history

- were on duty as many as 90 hours a week and ‘were
paid as little as 15 cents an hour in, Atlantic Co. ice
plants and railroad ice-dispensing platforms across

the Southeast. -

Workers Load lce Knm ﬂe!ngeraked Railroad Cars At Inman Yards Hn mlama In 1938

Over 40 Years, A E@rp@miwm s
Pattern Of Und@rpaymg Workers

. Proto Courtesy of Aflanta

. This swpart neport on “The Undexpa:d and
Under-Protected” was researched by Paul Lieber-
man, .Chester Goolrick, Lee May, Charlepe Smith- |
Williams and Steve Johnson. The articles. were wm~ B
mbyhebemaaandcoahck. ; o S

,‘federal “eourt, cas;s belp trace worker underpay— B

ments, !irst at ice plants in seven cities, then 1 m cons
vemence stores in eight states. .
3¢ *

e From press Dispachas
The United Nations Security Council
‘Tuesday ‘unanimously adopted a resolu-
tion “urgently” demanding - Iran to re-
lease immediately the 50 Amenczn hos.

ta

The council’s v«mce-vote msalution
reflected an unparalleled degree of sup-
port’ in the U.N. for an American
position — one that encompassed not
onb'theSovzeLUnionandChm but the
Third World as. well as ttadzr.mnal West-

ter Sadegh Ghotbzadeh as saying the
hostages at the US. “defi-
nitely” will be tried, ‘and “the judge will

- be the Moslem students” holding them

captive.

“America must now make the next
mwe;hanmmotdnmorethauxthas
already done to break the deadlock,”
Ghothzadeh said, according to the Pars
News Agency. ..

‘One, of .the militants oecupymg the
embassy -also said that all of the 50

-Americans held-hostage will be tried-for -

The charge carries a maximum

- spying.
penalty of death.
In Washington, a White House official .
said Tuesday that the Iranian militants,

who have gaid they will kill American

- hostages if the United States-attempis'a -
military rescue, also have threatened to .

execute the captives “if they fail to
cooperate.”!
. The. official, who asked not to be

Iran Says
Shah Stole
$E Billion

By Jeff Gerth

The New York Times

TEHRAN, Iran — Irapian officials
chidige thit -documents uncovered in aa
investigation into the finances of the de-

Shah of Iran show that over $1 bil-
‘Tt in identifiable funds was diverted or
misappropriated by the shah and bis
family from Iranian banks and &théer

Officials at the ‘central bank here -

Wsented documents for examination by

New York Times that they said sup-

ported their charges that the shah had

used a pattern of preferential bank loaps

and inflated construction projects to, si-

phonmoneyfmmmepubhctohxspe?-
sonal use,

According- to the. papers. the amount-
of documented unrepaid bank loans to
the shah's interests, denved for the most
part from Iranian banks holding public
deposits, suggest several types of im-
proper banking practices.

Part of the divérsions involved the
Pahlavi Foundation, ostensibly a charita-
ble organization, which was controlled
by the shah. These included commereial ™
ventures with artificially inflated valves
as well as money for the shah and his
family that the Iramian revolutionary
xaves{mnent says belongs to the Iranian
people

 institutions. - ©

of underpaid workers. By early 1979, the company had developed a Only in recent years. m ice m taken for -

named, refused to say when the threat

new image. Now called Munford Inc., its primary
business came from more than 1,300 Majxk ‘Markets
across the region. The workers in question were
thousands of clerks in those convenience stores —~ a
mixture ‘of American citizens and foreign nationals .
— who were owed a total of $735,000 because of

The histery records a pattern of workers mak-

mg less than the nation’s minimum wage over 2

period of four decades ~ fror the first day the law
went into effect,

* The Atlanta-based conglomerate whose - hold-

ings lie throughout the Southeast and beyond,

_Ice was, therefore, a big business.

- Council,

wage underpayments over a two-year period.. .

The history which follows was pieced together
in part through corporate repol
with company officials and employées. F the most
part, however, the history is drawn from an exteu-

sive compilation-of court records: '

Fought wer"a“foudecade‘penod quartet of

changed both its primary business and its corporate
name over these decades. It first grew. into one of
the nation's largest manufacturers of iee; then, when

““that-market-soured; it -innovatively -entered “the
emerging field of convenience stores and became a
national leader in that endeavor.

granted as a -household convenience.. For ‘most of
America's history, ice was a highly valued necessity. the

. Ice ‘peddlers who ggxded their , horse carts .

. through the streets delivermg blocks of ice to house-
holds, restaurants and ‘stores were only a small seg-

. ment of the trade. Tee also was essential to the f, -

want from their 50 American hostages.

cooperate with their capfors,” adding:

wooperauon just
“ters.

" President -Carter has  repeatedly
arned-Iranian™leaders-of- “extmmelr

was ‘made and would not elaborate on
type of “cooperation” the Iranians

. He said the hostages “lave heen
threaténed with execution if they fail to.

“You  can assume that T don’t mean
in_routine mat-..

- In 1939, the workers; most of-them black men.

Say Tax | Joost Nee ed

By Ren Willis .
Constliution Staff Writer

The Georgia Supreme Court refuses to .
rehearthe “suit-stemming “from Coineil ~

Atlanta City Council and business
~Teaders agreed Tuesday that taxes and -
femneed&obemcrwsedwhuemore
policemnen and give all police higher pay,
but they said they have doubts that. the
large increases recommended %xy Mayor

' Maynard Jackson are ,
o Y0
Monday that includes a 23 pement pay -

raise for police and firemén and 2
total of 522 policemen to the 1,050 al-
ready on the force.

He said it would take 2 2.75-mill
;m%ert y tax mcrem a 25 percent boost

usiness license -fees and hikes in

ther fees to meet the:
Ci“We dbn't need that,
said City Council

bowever, that he is in-favor of hiring -
some additional pohcmn and increas-
‘mgsomefeesto ytorthem

_Presiden tion, effec

usme@@mm mﬂ @

- grave” consequem ni any hostage
harmed. ]
i SeemAN ‘Page 16-A

!@enam um Teeth Hn

GOOD MORNING. Wednesday in
will be fair and mild with
highs in the 60s. Details, Page 2-A.

Georgia

- By The Nw Votk Tmes

- WASHINGTON — The legislative log-
*. jam holding up. President Carter's “wind-
fall” profits tax broke Monday, and the

_measure along lines suggested. by the

Senate promptly began strengthenng the

aovernmeut revenue,

Moynikan . estimated - his amendment
would increase total revenue collectable
under the Senate bill from $145 billion to

~$214 billion by postponing the termina-

uouo(tbeuxforasxym‘rbeszu‘

* It was unclear from the papers made
available over what period of time the
reported diversion of funds took -place;
The shah, during his reign, was accused

- by opponents of treating Iranian govern-

ment funds as the personal holdings of
the royal family. .
In addition, investigators say they
have-now:.decurnented. over::$50: million"
in transfers of shah-related money out of
Iran into secret accounts in the
year before he was )
The mvwngatmn has been undertaf
See SHAH, Page 15-4

rofits Tax |

billiea. figure is for the 1980-96;
;;lo&eruvmuummiw!mi

Advocates of a higher “windfall” tax,
mostly but not all Democrats, now as-
See WINDFALL, Page 14-A

"Carteﬁ"ﬁ’é"stimony ‘

White House.

¢t Carl Ware's resigna
 tively forcing the city to hold an election *

to replace Ware. Page 1-C.

“1 {hink- we need to Hll ihé vacant
positions we have now and then see

where we stand.” said Councilman Rich- -

ard Guthman. Of the 522 additiopal po--
lice being proposed, 122 already are'au- -

- thorized -but--are -not hmded in the

budget. -
Williamson's and Guthman’s com-

cil members interviewed at City Hall, .
who seemed to support hiring more po-

. licemen and paying them more:but- who Yt
. Wantmankeaalmlookatmem‘ ¢
Chairman QV. Williamson. He added e “l think benems e’md pay raises for - "
\Edncnals., ey
Graham. .... 4B

the policemen we have fiow. are a prior-
See BUDGET, Page 14-A

Scought On Vesco
- Page 6-4

FDA @laimsﬁsom‘e. N
X-Rays Top Limits

o

4B
. 5C

Abby. .+
Busmess

~After a3 week “of Stalemate, senators
favoring a lower tax on the oil industry

their amendments’ would receive -full
consideration on the floor, among them a

1981

vnted 58-35 to increase the “windfall”
tax on one category. of oil by $22:5 bil-
“lion. The amendment would. increase
from 60 to 75 per cent the: rate on
production from wells discovered from
1973 through 197&, on so-eaned “new

abandoned their threat of a filibuster in.’
return for *assurapces that a series of

a‘T@ Taﬂc Sense To Nwimn

By Andrew 4. Glass ...

‘multibillion wcome fax cnt eﬁecuve in.
 After 15 minutes of debate, the Senate

Carter Opens ﬁ?{m:'e9 Vows

Constitution Wawm!m Bymau

WASHINGTON - Prmdent Cax’ter,
having staged a rapid political comeback
in the wake of -the Iranian crisis; said
Tuesday he vnll seek another four years
in oihce on. the ther of “looking

" squarely at thie truth” and:continuing “to
talk sease to the: Ag;encan: peopla" :

The - hxstnnc ‘Bast: Room ‘of the thte
Hnuse was the semng ier ‘Carter’s long-

TTT%e réackion was ?WW )

‘anticipated re-electm announcemient.

The mood for . this. obligatory media
event by the president’s smage;makeu
was wartime Rooseveltian, . or - evep
Churchillian, in its seéverity andslnr
plicity. ' o

mcmmn, PagMLA
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“This minimum wage is a
- tragic thing” says Dillard
Munford, 61, head of Munford
Inc., the company which runs
Majik Markets, the nation's
second-largest ‘chain of con-
" venience stores, A graduate
<" -of Georgia Tech, Munford
- started in business 36 years
=" ago with little money and
b - gradually made his mark in a
variety of enterprises. Mun-
ford'’s outspoken advocacy of
conservative political causes
has been known to draw criti-
. eism from associates who
fear his comments are bad
h for business. But in an inter-
>~ view, Munford talked openly
of his displeasure with the na-
—~~  tion’s minimum wage regula-
tions, which he blames for
some of his company’s finan-
cial  difficulties in recent
years.

EEEY

“The minimum wage on a
small business person is a
terrible thing. Labor is a big
factor. It definitely affects
our personnel and the con-
sumer. We had hushand-and-
wife teams working in our
stores, and when wage-hour
came on, we had to cut that
out and go to overtime. These. .
people took enormous cuts in
pay (because the company no
longer permitted overtime
work), I run into people now
who say, ‘Boy, would I like to
get back to making what I did
before the wage-hour law

_ went into effect.’
* “The minimum wage and
ﬂw,»

-tlme in the store made us
"’v’f * close in over two years’ time
-»}« ~‘at least 100 stores. We've

“" been in this business a long-
ime. A small store could sup-

!

%
Dillard Munford took 2
small convenience store
chain and turned it into a
pational leader-in its field.

(Staff Photo—Calvin,
Cruce)

we have so many applications
from teen-agers — young
people, not necessarily teen-
agers — who are just no
worth the minimum wage.

It's just better business to

hire a moonlighter who is set-
tled and is not prone to all”

* the frailties of -the-young peo-

ple. I think we are a classic
example of why we have all
this teen-age unemployment.”

(Does he think that as an
employer, he should be' al-
lowed to hire workers, teen-
agers for instance, at, say, 2
dollar ipared to

$2.90 an hour?)

“Well, I think it's better
than nothing. You ean't get
any qualified person to work
for that, but teen-agers off

lot of people we pay the mini-
murg wage. You put a lot of

& young people to work and you

make opportunities for them
and put them through the
training process. We can’t
even “afford to put people
through 2 training market at
the wages of today.”

. The wage and hour case
“was a matter where the
wage-hour office said a per-
son-couldn't come in a.store
and ‘take off his coat and. go
to the bathroom without being
on the payroll, It was not a
question of taking advantage
of anybody; nobody had ever
argued. about it; we weren't
trapped or caught or’ any-
thing. It was just that they
said people who are in a store
ought to be -paid for it. And if

they made a deposit in a bask |

on the way home, then they
ought to be paid for that..

“I just figure if a person
wants to come to work and
eheck in and gossip about
things in general, if they want
to do that, they should be able
to do it. If they don't want to
do it, there's no general obli-
gation on them. We hire a lot
of ladies, and they enjoy chat-

.ting and gossiping with each |
_other and . cleaning up, and.

"maybe some of them would
change clothes, and they said
we should pay them for this.

“They (the  wage-hour
investigators) have hit all the

convenience stores. All of the |

storeg have been caught on
tﬁem;a»‘m“' ‘darn thing 1 was.

the current minimium wage of | (FAgic thing, And

gress will have the courage to
face up to this. Mr. Carter
‘hasn't. It was a gift to the
unions, but it has just raised

hell ‘with a lot of people and | -

age A %agm ’Hﬁmg

business and our. busmess too: A minimim wage viola:
are not noted for making : tion in some. people’s’ minds’
unusual. p llhw at : rezaxl malge the .guy -into one big
fevel. : :

Acmndu by the Gouncil tor ma.c«mgxm
" Proganted by Lasdership Institute, inc.

Darci Cover Girl

‘Dol

Reg $9.99 "

" Beautiful Posable 121" taH don Dana
black cover girl also available.

Easy Bake Mini Wave

Oven FL‘W

port an employee and they
357.7 could work long enough to
make some money, but we
didn't have to pay them over-
time. Then, when we lost that
exemption and the minimum
wage went up, it made our
costs go through the ceiling
compared to the small sales.
It probably wasn't so bad —
we maybe should have closed
those stores anyway — but it
put peaple out of work, and it
put some non-productive real
estate on the market.
“The main concern is that .

Cnnhuued irom Page 1 A

— long structures along the
tracks built up as high as a
freight car — became a life-
line for meat, milk, fruit and
other perishables along the
nation’s extensive network of
railroad tracks.

From atop the platforms,
workers  wrestled  heavy
blocks of ice onte the rail
cars and down into cooling
compartments. The train sped
on and, before the ice melted,
pulled up to another platform.

It was fitting that Atlanta
became the home of one of
the nation's larger ice compa-
nies. The city was founded as
a terminal point for a new
railroad, the Western . and
Atlantic, and its naming as
Atlanta in 1847 was the idea
of a railroad engineer. The
city grew as an intersection
point of rail lines which span-
ned the Southeast.

Through Atlanta, rocketing
in freight trains from the
porth, passed butter from
Mihnesota, meats = from

. Chicago, apples from Wash-
ington and cheese from Wis-
consin. From the south came
vegetables and fruit from
Florida, and, of course,
peaches from south Georgia.
By the 1930s, few of these
products were shipped into or
out of the Southeast without
the services of the Atlantic
Ine. Incorporated in Geor-
ja in 1910, by the century’s
ecade "the company
had 65 branches in Georgia,
-.-Alabama; Florida;-North
rolina, . South-. Carolina
nessee and Vu'gm
In Atlanta alone, Atlantic
maintained a dozen ice plants,
a large cold-storage ware-
house by the tracks, two icing
platforms and a brewery.
June, July and August, the
height of the peach season in
the Peach State, were the
busiest months. Tons of ice
were shipped throughout the
state to chill cars earrying
the harvest worth. Temporary
..colonies_of ice workers. grew.
-up--along-the-tracks—and-the
men worked nearly around
the clock.
The use of ice was prod:-
Tgious. Diring a2 two-year
period from 1938 to 1940, 41,-
000 tons of Atlantic- Co. ice
was used in the city of

more than 23,00
_These ﬁgures
them the profile of an indus-
try — are carefully listed in
records now 40 years old and
filed deep in the archives of

Atlanta.
They cover the years 1938

federal minimum wage. law.
The Atlantic Co.; Georgia-
basw ice manufacturer, was

%m lerpai

one of the fxrst‘ major bus&-

Atlanta alone. to. refrigerate. )
. department, . .payment

the U.S. District Court in

to 1940 because those were -
the- first two years of a”

the street — particularly
black ones who don't do any-
thing — it's sure better to
have them in some livelihood
than just roaming the streets
and ending up burglarizing
one of our stores or some-
thing. i

“1 donm't see the meed for
the minimum wage if you've
got a market of people. We're
in some markets where the
unemployment is way down
and we pay a lot more than
the minimum wage, and there
are places where there are a

nesses tested under the law.

And, it would turn out, the .

company did not pass the
est.

* % %

The Fair Labor Standards
Act was signed into law on
June 25, 1938, Covering work-
ers engaged in interstate
commerce, the law set a

“minirhiitn wage of- 25 cents an

hour to hegm Oct. 24 of that
year, increasing to 30 cents
an hour in 1939. Employers
were also required fo pay
overtime for a work week be-
yond 44 hours, reduced to 40
hours two years later.

The law was designed by
Congress and the Roosevelt
administration to help pull
the United States out of a
decade-long depression.” The
goal-“was twofold: to force
businesses to pay workers a
better wage, and to induce
busiesses to shorten work
weeks. Instead of working a
few men long hours, compa-
nies might decide to hire
other men from the ranks of
millions of unemployed.

The new law, especially in
the South, was greeted with
defianee, according to:
Beverly Worrell, one of the
first attorneys hired to en-
force the minimum wage.
“We did get into litigation
fairly early,” Worrell recalled

recently.
One suit, titled Philip B.
_Fleming (administrator of the
Wage of Hour Division of the
U.S. Department of Labor) v.
Atlantic was-filed

cused only on the company’s
operations in Atlanta and
asked merely that the federal
court order the ice company
to obey the Fair Labor Stand-
ards Act.

The suit charged that
mmlmum, wage, overtime,
and "~ record-keeping
provisions. . .(had) been vio-
lated” in each of Atlantic’s
departments from the day the
into_effect. Among

40, 8.
Court in Atlanta, The suit fo-

put a lot of {een-agers on the |
street. In-our case, we cut out

about 300 people.

“People think when you
talk about a minimum wage
violation that you're talking
about  trying to beat some
poor widow woman out of 10
cents an hour. That was not
involved with us at all. It was
just a matter of people being
on the premises and not being
paid forit. -

- “We would like to pay all
we can, but we want to be
competitive too. The fast-food

fc-rcmg some employees to
sign ' cards showing - their
wages and hours inaccurately.
The cards, prepared by Atlap-
tic’s offices, were “sebt out to
the various department head}
and managers with letters of
instruction which directed the
" dismissal ‘quietly’ of any em-
ployee who refused to sign.”

After a juryless trial, US.
District Judge Robert L. Rus-
sell ruled in 1941 that Atlan-
‘tic had failed to pay the new
minimum wage.

But the allegation that ice
laborers might be working for
90 hours.a week, or for 15
cents an hour, was not the
real issue in the case. The
"“cenfral question, asked insist-

ently * by  Atlantie, was
. whether the government had

a right to regulate wages at

all. Atlantic argued ‘that the

Fair . Labor Standards Act

was unconstitutional,

d - the Atlantic  suit
moved faster, it might have
been the case to test the mini-
mum- wage "law before the
U.S. Supreme Court. As it
was, another Georgia case —

this - one’ involving minimum
wage violations in the state’s
lumber industry — made it to
the nation's top court first,.
earlier in 1941,
. Ruling on the lumber case,
the Supreme Court declared
the minimum wage law con-
stitutional.
Forty - years later, . one
might wonder why men would

labar in icé planis for 907

hours. But the reason was
- simple: In-the-depths-of-a-de-
pression, hundreds of men
“were available for any job
opening, and the ice workers
were thankful for their jobs.

by name in the court records,
none could be found alive in
1879, The widow of one
worker now lives in south
Atlanta, and she recalls those
hard times well:

“He was out of work. He
was grateful to get anything,”
said the woman of her hus-
band, asking that his name be

Of tl;e workers mentioned

1—Bakes—fast-—-—tooks-like-a-reat-Micro

Reg $17. 99

wave oven! Light bulb not included.

i p!astxc head has a mouth that opens

Denhstry fun. with Pay—Doh Large

-

‘ There are a lot of 'things a child can do

- Spirograph
$

éeg. 5.99

with this design toy. Includes 4 color
pensand paper.

*_Play’n Playback Organ

Three toys in one. Listen, play and
-record. Battery extra.

Electronic

- $q
Reg. $29.99

k Star Wars Darth Vader

- Tie Fighter

b

The daabohca! vmam 'S’ very own space-

ship. Batteries extra.

@ “In the ice department,
many production employees
were paid as little as 17 cents

ployees irequenﬂy worked 30

cents an hour.”

o “In the cold-storagg  the hours.

laborers of wages (was) as

violated with mpec; to the
same employees, whose usual
workweek was 66 hours on

cents an hour.”

an hour, and car icing em- .

hours or more- weekly for 20"

low as 15 cents an hour. The . .
overtime sections were also  We. went and lived with an’

e
the brewery were paid. 20

o Atlantic ~ plotted &
“scheme” to evade thelaw by

c-allegations:——————kept -Pmte-—jqa?—”‘iﬁk—yﬂn' N

der, when he was young, he
. worked in the cold-storage de-
partment. He went to work

during the depression. I

week. He didn't care ahout

‘You know, .nobody ma&“e

down there about 1934. It was

remember it was for $18 al.

¥ @ive A Show
Projector

CH/

All Weather Coats

M|

Pro;ects giant plctures on wall. Batterv

Itfﬂ

es extra,

mich then: He had been with-
out work for eight months.

aunt. He was grateful. He's

gone now. All the people I

knew then are gone. But I can

tell you they were grateful”
Shelby" -]

Inman yard in Aﬂnn\sa also

i
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states from Florida’to Michi- though the general allegation

gan. Only the 7-Eleven chain . has been.that certain employ-

was higger. ees-did not receive payments

ores,. It was a 1977 annual report. - for all hours worked,” the
ik Market. * which first’ warned stockhold- company said.

By 'the end of 1975, a ersofa problem in: the con-  Round four had begun.

Continued from Page 10-A ho it lad three yers chang g, consic w&: over
earlier, the company agreed fcur ecades. The reliance on:

mﬂ v:}tgfe' onmetb“ela:?;% to a settlement. It would -ice  melted away. -Nothing

" below the Mason-Dixon line.”  Make restitution to 32 em- more vividly illustrated that':

“It was really a three-store  P10yees of back wages total- * reality than the refrigerator .

. ing $16,342.27. ; in almost every American - suppl : :
m!dzng, w:jthwgh ° f‘glst s;o r{ E’I%em was a new wrinkle household. Th;y “jeebox,” - Atlantic . opened its' first i - Mu ; direction,’ corporaba ‘annual report sﬁll veniegce store- trade — a It was not until March 1979
mem%z %rewwey ﬁ?d in the proceedings. The Atlan- . which bad once depended on ‘< “E:Z-markets in 1948 and;  Aflantic éither buil listed 25 ice p!ants among the - federal investigation. that a public document re-
Mm'mmw sé?m; E.f&m tie Co. pleaded guilty to purchased ice to chill food .. in-tithe; the Stores became th ' tonyenien ores “holdings, but they- accounted - . The report told stockhold- ported the - outcome. The
Elevators carried the jce up Cridl charges in federal was mow replaced by an ‘ nd | : 100-of - | ercent of ers ‘that Munford Inc. had ,mmpanysmmmbmm

to the top floor and men COurtin Macon, the first time appliance  that produced us “been nofifiéd by the wage and -bad changed over 49 years,

: : the com| bad met with  own ice. In large part, the shift was i 0 . hour divisjon that “a number ~ but _the document had 2

!\?:ummmeeded'c%&m t:?og:: t;;“ :Z anythingmothery than civii ~ The Atlantic Co. had to the work of energetic new any official- " .o The ice nrdmgs were now f its convenience'stores are  familiar ring. .

for each car, and each block  S2nctions. Bootle levied a fine . change with the times. And it - management. In. 1962, the . - In 1988, a. 3 fed by the 1,408 stores -‘under .investigation’ for al- sng

weighed 300 pounds. At one of $3,000, and the company = did. ‘directors of Atlanﬁc, deciding: oraplete - Jackson's, the company ‘ leged violations of the mini- The “stipulation,” an agree-

time, during the 1936 and Wes ordered to pay $1,000.in.  Over ‘the yeam,anewbum * the “company ~ needed new ! - Munford Inc. had ‘be ¢ um wage laws. ment_between attorneys for
S . 1937 peach season, we worked  COUrt costs. Round three was  ness Sprang up alongside the »‘Ieadersm;a.:récrmm  bright, . ‘nation’s se ar| The registrant has not yet  the Labor ‘Department and
T 200 people, over. : ice plants — small retail self-made Atlanta business- wiz h_ d ‘J ksop-  of ¢ nee c beeu advised of the extent of the company, was filed in the
= um were more blacks seE stores selling ice; and a5 ice  man pamed Dillard: Munford : g 200 6 wages being sought, nor

than whites. But they didnm’t
show any partiality in their
hiring.”

Following appeals, on Jan.
12, 1942, almost four years
after the Fair Labor Stand-
ards Act was passed, the ice
workers won the minimum
wage - at least in theory.
Judge Russell on that day
signed the fiercely fought
Atlantic Co. injunction. The
order required the firm to
wown, pay ‘its employees the mini-
*.- mum wage, including any in-
< creases through 1945.

For many of the ice work-
v - ers, the hardest times soon
were a memory. The nation
went to war, and many labor-
ers — at the Atlantic CO» and
elsewhere — found! them-
—— selves overseas. And. for.
those who stayed behind,
there was suddeniy plenty of
work.

N L

wwwwwwww . World war. came. mm-

The pation’s economy- has . plamta stayed open beyond to take over. Munford, 45 at - In" e eompal trama jons: r in 14 'e speclﬁc vxoiztx ,als . Continved on Page 12-A
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. That magic mark, however,
was not almays a reality at
the Atlantie Co., according to
documents filed on June 23,

w1955, in U.S. Distriet Court
for the Middle District of

me(ocusthisﬁmewason

il’)HQ!ll‘(’!’.’IF"Qﬂ’Daﬂﬂ@i%u&!’?'!ﬁﬁ‘"’ﬂﬂ#!ﬁt{ﬂﬁﬂﬁlh
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Divimn by James P. Mitch-
then secretary of labor,
mught a permanent mjunc-
tion barring the Atlantic Co.
from- violating the nation’s |
- T minimum wage law. The seo

BrEyFEBUGCENREYBNEANESARERE

ond court battle had begun.
... Fourteen months later, the |
battle seemed to be over
when the court issved the in-
junction, on Aug. 15, 1956.
Less than two years later,

Affidavits from wage and
hour offieers in Fort Valley,
Rome and Montgomery, re-

that investigations

EllﬁlBHER.BHBZBﬁaﬁaﬂﬂﬂlﬂﬂﬂaﬂﬂﬂﬂﬂﬂﬂﬂ#wn

u their plants in these cities
o packing and g
% ** peaches, producing and sell-
~ - ing jce and coal,
s o utingpreceries. | S R ey < e
=i OuMarcbzz 1959, the , ‘ - ; ,
B = Com| seexmngly gave in. - : s L o
3o An ﬁ&;ﬁ% worked out by - You can call around, but. But we doubt that you'll finda Supreme Suwsmpm Dgeml;:ﬂ‘ CTamon Lo
* faver ,dewtmwt was filed | lower fare than Delta’s on any other airline. Soyou xmght as Well “from Atlantato: - . Round Trip __ Round Trip - Reund Trip o
a with the court. Atlantic . ﬂythebest. _BO&WD T T 986 $172 - s143 0
= to pay back its em- T e e i~ e L — - o
:. mmﬁ“aﬂege; viola Hﬂwdoeshaﬁf-pneehrtynu?ﬁetaSupremeSuperSaver Chicago .0 . " SESRBREN . . IR (| 106
¢ fion” of the minimum wage seat on Delta's Early Bird or Owly Bird® flights and yourround Cleveland. LN o202 0 121 101
= law. In exchange, the govern- Y -+ Dallas/Ft.Worth: X L0240, - < 144 120
£ ment agreed to drop ifs peti- trip costs 50% less than the regular Day Tourist fare. Oxffly for = = Boach SENNENCIES 2. S §
S~ tonfor vl conemyt 40%offrgsguglar Day Tourist on daytime round trips witifour D:é’:;‘;a gach .. A ég; : Igf o~
s he permanent injunction Supreme Super Severs. ca e o 2 ,
S iwremandmefer | Itsthesameanydayoftheweekonmundtnpstoiﬁy - Etbbeet m — 178 107 %
,‘Z;m see . Delta city in the continental USA. . : ~Wmn_§g’]emghp°m” L e B T ST
s> US Distrit Cot in The rules are supremely simple. Just makeyour reserva:  Fartford/Springfold — 268 161
-y Macon was the next battle- y Pie ; —
= m‘x\mmsslzan tge focus was tions and buy your ticket seven days before yourflight. ’Youcan Houston R & -, T
@-is,..00. Atlastic plants in Macon, : return-as early as the first Saturdayafteryauleaveorst.ay as ‘ Los Angeles - 492 295
z Onf’pfaﬁﬁ g«%g&m long as 60 days. ' Miami/FtLlauderdale 210 128
;o et Judge WA Bootie Take a child age 2 to 11 along with youforhalftheregzﬂar  Nashville 106 64
= declaring that : :
H ?33& :nug 15, 1956 — the adult Day Tourist fare. This children’s fareis goodonany fhght g‘?"’ gﬂf“s IR ;Zg :gg
= date of the standing injunc- m-mght. . : Newlork - oo ot ot 246
: feted to poy orkers i these ;}x{pmme Super Saver seats are limited. Thereare dis.  Phisdelphin e, 226 136
S planis the minimum wage, v count seats on every Delta flight. The number will vary from one RaleighDurham .- - 199 . 92
b which bad vested at $1 uatil her. Si h i San Antonio: . - 270 162
S Sept. 3, 1961, then risen to ﬂ:ghttoanot er. Since t eseseatsaresubjectmavaﬂab . Sarascta/Bradentoms 103
= §LIS. 's & good idea to make your reservations early. . San Frone . T 319
3 For reservations, seeyour'l‘ravelAgentormuDeltaat o gy T mme—— — I
. v -f - 7655000 Youcancharge your tickets on American Expressor . ;mwamsmgwmnﬂumw 2 == S e
s “any other major general purpose credit card. Haveamice trip.  some peaﬁu g’f‘h}w mgms“ £ auéé? sald Eﬁffi:'}?mpvf mmmw "
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U.S. District Court for the
Middle District of Georgia,
under the heading James P.
Mitehell (Secretary of Labor)
v. Atlantic Company Inc.

he agreement moted first
that the company now calling
itself Munford Inc. still stood
under the injunction issued 23
years earlier.

The document went on to
report that investigations of
Majik Markets in eight states
had  ‘“revealed minimum
wages and overtime compen-
sation” owed many employees
“as a result of improper
deduction of (cash-register)
shortages from minimum
wages and for a failure to

pay for time worked beyond |

the shift time."

Munford Inc. agreed to pay
back wages totaling $734,990
to present and past Majik
Market employees, eventually
nurmbered at 18,000.

Whes talking about about
their minimum wage problem
these days, Munford Inc. offi-
clals are careful to disassoci-
ate themselves from the wage
problems which marked the
company's Atlantic years.

“That was in the ice busi-
ness. I don't know much about
that,” said Dillard Munford.

Stephen Danneman, Mun-
ford's senior vice president
who handled the convenience
store case, said that none of
the current top company effi-
cials were around in the
earlier days. To Danneman,

from cases involving Atlantic
in 1940, 1955 and 1962, “We
are not guilty of slave labor,
which is what the allegation
was back in the fifties”
Danneman said.

Both company officials and

from those at many other
convenience stores, according
to Larry Stine, an attorney
who handled the case for’the

ford does not ‘déserve to wear
2 black hat,” Stine said. -

As company official D&nne— :
man put it “The allegation
was never that we were not
paying the minimwn wage,
but Lhat deductions pul Lbem .

As Dillard Munford saw s!
the case “was a matter where.
the wage-hour people said an-
employee couldn't 'come 'in
the store and take off his coat
and go to the bathroom with-
out being on the payroll.”

t of Labor. “Mun--

"People think when you
‘tatk about a minimum wage
violation that you're talking
about’ trying to beat some
“ poor widow woman out of 10
cents an hour,” the corporate
chairman said. “That was not
involved with us at all". . It
was just ‘that they said that
people ‘who are in a . store
'nughttobepaxdfoﬂLAndlf
_they wotild make 2 deposit in

a banik on the way home, the

,,oughl to be paid for it.” . ;
“While company ofi:cxals
‘see’ ihie: violations as minor
technicalities, store workers
take them' seriously. “Sure,
F've been to the hank many,
- many times and never: got

paid or any of it,” said one
woman who works at a Mapk

Market in. Atlanta

The woman is not atypical
of ‘the people working in the

convenlence stores. Many are

‘women who are not very ex-

penenced An’ the ‘work ‘force.

~This is-also- entry-level ‘work '
for’ many forsigd nationals, .|
e mc!milng Koreans and

&t these stores.
Munford -

and Danneman < Wi

‘work fere want their money
for  their 'time. ; You. can't
male much money working *

Wet-"- y

déscribe the company e and
its employees, also — as vie-
tims of unfair minimum wage
laws and " pxcky government
officials, -
Munford and Danneman’
- said: from 100 to: 300 Majik
) szrkets were cldsed in recent
years because,‘ rismg mm

~‘Munford calied the miini-
mpm wage “a tragic: thing”
~Many people who come look-

wage »

- . sold,’

“ing for work, he said,” “are "
just not worth the mmgnum_

“: " The years havé not been -
easy for the Atlanta-based
nerste. . It :

fight = four

minimum-wage
cdses over  four decades,
-while “trying to .survive a
- 'changing . economy. . There
have been many profitable
years but a]so money~losmg
~times,
Faced -with tme downward
period-not long ago, company
officials " "began " reviewing
their assets and weeding out
et - “{he less promising holdings. A Munford. Inc. still finds itself
" dairy-product _subsidiary. was )
-and. - some  struggling

Majik Markets closed.

-And ‘there ‘was'.one other
‘corporate_move only ‘briefly
‘noted on’ the financial pages. -
in 1978, Munford Inc. sold 20
-of its jce plants spread over

eight

Southeastern states.
Only one plant, in Virginia,
was kept. Company officials
explained that the plants
were quite old and that ice
had a limited future as a

product.

The sale of the old Atlantic
“Co. facilities had no effect,
however, on the court injunc-
tion issued decades earlier.

under permarient order to

obey the Fair Labor Stand-
ards Act, the nation’s mini-
mum wage law.

. THURSDAY: The Ameri-
ecan work ethic is alive and
well among the poor.

~the—1979-case--was-different -}

government atlorneys agree |
that the allegation now was

" quite different from those
cited in the ice days. Indeed,
the company's history re-
flected a change in the type
of minimum wage violations
most commonly found in dif-
ferent eras.

While today there are
surely some industries and
businesses where working
conditions approach “slave
labor,” more often today it is
not such blatant disregard of
the Jaw which pushes work-
ers’ pay below the minimum
wage. |

Instead modern minimum
wage disputes are frequently
fought over small amounts of
time and deductions from pay

checks. This was the case |-

with clerks at Majik Markets
throughout the Southeast,
where two working conditions
were cited as pushing earn-
ings below the minimum: ~*
© While listed salaries
were at the minimum wage
or slightly higher, actual
wages for the convenience
store clerks were reduced
through  deductions, rmost
commonly for cash shortages

at the end of a shift.
° Employees often worked
longer than the hours

credited. Some came to work
earlier than the listed hours,
others stayed later. Routinely,
Majik Market clerks were
asked to deposit proceeds in
the company bank account
after their shift was complete
— and were not paid for this
time.
The practices at Majik
Markets were not different

Back Pay Costs
$98.7 Million

WASHINGTON (AP) —
Employers paid a record
$98.7 million in back wages in
fiscal 1979 o more than a
half million workers who
were underpaid in violation of
federal law, the Labor De-
partment said Tuesday.

The department said the
restored wages, which were
distributed to 551,603 emplay-
ees during the 12 months end-
ing Sept. 30, represented 2 26
percent increase from fiscal
1977,

More than $78.1 million
was distributed to 538,187
workers last year.

The underpayments re

sulted from viclations of -

minimum wage, overtime,
equal pay or age discrimina-
tion provisions of U.S. labor
standards.
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The nghes&: Rates On Cemﬁcates

Allowed By Law? Always At First Adanta.

Something More For Your Money, Than .

Money? Now At First Atlanta.

When you invest in any new or ex:snng G

With your first deposit to a new ore

‘ radxo.

g ;avmgs account o cemﬁca(e yn

: savmgs plan at The Flrst National Bank of
: :At]ant& you can receive free a hanidsome
Timex®warch, a nifty, pocket-size calculator, a

 great-looking clock oran AM/FM
Or you can purchase t

- pay.C

dxgzta} clock

fy fcr ne FREE gL& oreﬁé discaunt purchase as follows:

: low price. The more you de
hoose your savings plan and choose
: your gift. At the bank you can depend on to
o ou more for your money, than money.
}l:trst National Bank of Atlanta..

sit, the less you
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A substantial interest penalty is required for edrly withdrawal. All irems subject to availability. Limit ane free or discount purchase per family, please. Plus applicable sales tax.

) (hphghtvdlé?@.ThL First National Bank of Ad




	19791205-Part_V-Ice_Toters_Ministore_Clerks 1
	19791205-Part_V-Ice_Toters_Ministore_Clerks 2
	19791205-Part_V-Ice_Toters_Ministore_Clerks 3
	19791205-Part_V-Ice_Toters_Ministore_Clerks 4

